ATA0]

ShIREM

— BRSBTS

H [ K
Sl

=
51
|
5|
£3

SX c2BEBMBOBNE BLRMRMEZHERER » 2
SHAGBRNEK—IRRIM - #X >  ENNXRI SR - BEREBNBE -
WEBHRARCELI  8—REATNR - BNBERRSBERMAMBNK

RERAIRIEM -
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B oA ESEHE X (lmproving Mental Models)
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PGSR : 22 HEFAE (Building Shared Vision)
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FORIELR : BFK2E (Team Learning)
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FALRER : 34 % % (Systems Thinking)
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